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Bangor University 
Student Trans Equality Policy and Guidance 
 
1. Definitions 
 
Gender 
 
Gender refers to the cultural and social distinctions between men and women. It consists of three 
related aspects: a society’s constructed gender roles, norms and behaviours which are essentially 
based on the sex assigned at birth; gender identity, which is a person’s internal perception of their 
identity; gender expression, which is the way a person lives in society and interacts with others. 
 
Non-binary 
 
Non-binary is used to refer to a person who has a gender identity which is in between or beyond the 
two categories ‘man’ and ‘woman’, fluctuates between ‘man’ and ‘woman’, or who has no gender, 
either permanently or some of the time.  
 
Trans and Transgender 
 
Trans and Transgender are inclusive umbrella terms for people whose gender identity and/or gender 
expression differs from the sex (male or female) they were assigned at birth. The term may include, 
but is not limited to Trans men and women, non-binary people and dual role people. Not all people 
included in the term will associate with it.  
 
Transition 
 
Transition is the process of a person changing their social role to match their gender identity. This 
could include telling friends and family, changing names and for some people this may involve 
medical assistance such as hormone replacement therapy and surgery. 
 
2. Policy Statement and Purpose 
 
Bangor University is committed to providing an inclusive and welcoming community where all 
students can meet their full potential and are respected as individuals. This includes providing 
support and understanding to individuals who wish to take or are taking steps to present themselves 
in a gender different to their birth gender or in a gender fluid way.  
 
Bangor University recognises that transitioning can be a difficult time for individuals and wishes to 
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3. Scope of the Policy 
 
This policy applies to all students currently registered at the University, in particular those who wish 
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• 
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In most cases a student will approach their Personal Tutor or the Student Equality and Diversity 
Officer to advise them that they are transitioning or wish to transition. It is important to take time to 
listen carefully to the student to ensure that they will be fully supported. 
 
The staff member should clarify with the student what their preferred name will be and their 
preferred pronouns and adopt their use from the point at which the student wishes this to occur.  
 
The student should be advised to notify the University in writing, of any changes they wish to make 
to their student record followin
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Trans people with a full Gender Recognition Certificate (GRC) can request that any reference to their 
previous gender and previous name is completely removed from their University 
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