Role Title: Senior Research Fellow

COMMUNICATION

Oral Communication
Frequently receive, understand and convey straightforward information in a clear and accurate
manner.

Frequently receive, understand and convey information which needs careful explanation or
interpretation to help others understand, taking into account what to communicate and how best
to convey information to others.

Frequently receive, understand and convey complex conceptual ideas or complex information
which may be highly detailed, technical or specialist.

Written Communication
Frequently receive, understand and convey straightforward information in a clear and accurate
manner.

Frequently receive, understand and convey information which needs careful explanation or
interpretation to help others understand, taking into account what to communicate and how best
to convey the information to others.

Frequently receive, understand and convey complex conceptual ideas or complex information
which may be highly detailed, technical or specialist.

TEAM WORK AND MOTIVATION

Implicit demands:
Participate in and deliver their contribution to a team.



Participate in networks within the institution or externally in order to influence events or decisions;
and undertake active collaboration to pursue a shared interest.

Initiate, build or lead internal networks; maintain relationships over time; establish communication
channels for self or others to use in order to influence events or decisions; undertake active
collaboration to pursue a shared interest.

Initiate, develop or lead networks which are external to the institution in order to influence events
or decisions; undertake active collaboration to pur






WORK ENVIRONMENT

Primary focus (or Implicit demand)
Work in an environment which is relatively stable and has little impact on the role holder or the
way in which work is completed.

Secondary focus (or Primary focus)

Required to understand how the work environment could impact on their own work or that of
colleagues; and take standard actions, within health and safety guidelines where applicable, to
adapt to the environment.

PASTORAL CARE AND WELFARE

Frequently required to show sensitivity to those who may need help or, in extreme cases, are
showing signs of obvious distress; initiate appropriate action by involving relevant people.

Occasionally required to give advice on commonly occurring welfare issues or queries; follow
standard welfare procedures for the institution; recognise when an individual should be referred
elsewhere for professional help; and respect confidentiality.

TEAM DEVELOPMENT
(training those outside the work team should be included under Teaching & Learning
Support)

Frequently required to advise or guide new starters



particular academic discipline or specialism; monitor performance giving feedback and guidance;
act as a catalyst for further development or learning.

Design content or learning materials within existing frameworks; make appropriate modifications
to existing materials on the basis of the knowledge or experience of the learner(s) to deliver a
range of teaching or development activity within a particular academic discipline or specialism,
teaching across the breadth or depth of the subject



