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Research Concordat Annual Progress Report 2021 for Council (23rd July 2021) 

1) Context/Background!
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!b)!Ensure that researchers’ workloads are effectively managed in the University to ensure good work life balanceB!
!
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3.2) EMPLOYMENT!
a)!Improve support and management for fixed term contract staff and ensure that all eligible staff are provided 
with open ended contracts after 4 years employment!!
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!
c) Ensure that all research managers have the confidence and skills to effectively and positively lead research staff.!!
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4) Researcher Engagement 
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